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Irvine H. Anderson is Manager, Human Resource Development in General Electric's 
Aircraft Engine Business Group in Cincinnati. He holds a B.A. in Political Science from 
Rhodes College in Memphis, Tennessee, and an M.A. and Ph.D. in History from the 
University of Cincinnati. His career spans three fields. In the 1 950s he was a Naval Air 
Intelligence Officer in the Pacific, and retains the rank of Lt. Cmdr. His tenure with GE 
began in 1956 in Employee Relations. In 1968 he transferred into academia, completed his 
doctorate, and taught American Diplomatic History and East Asian History at the University 
of Cincinnati. While there, he wrote several award-winning books and articles, including The 
Standard-Vacuum Oil Company and United States East Asian Policy, 1933-1941 (Princeton 
University Press, 1975; winner of the 1977 Newcomen Award in Business History), and 
Aramco, the United States and Saudi Arabia: A Study in the Dynamics of Foreign Oil Policy, 
1933-1950 (Princeton University Press, 1981). Both books were analyses of organizational 
dynamics. In 1979 he returned to General Electric, and has held his present position since 
1983. Dr. Anderson is a Presbyterian Elder and past member of the Council of Theological 
Seminaries of the Presbyterian Church. 
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